BRIDGETON PUBLIC SCHOOLS

Bridgeton, New Jersey

AGREEMENT BETWEEN

BRIDGETON BOARD OF EDUCATION

AND

ASSOCIATION OF BRIDGETON ADMINISTRATORS

FOR SCHOOL YEARS: 2018 — 2021

(Beginning July 1, 2018, Ending June 30, 2021)




1.1.

1.2.

1.3.

1.4.

1.5.

ARTICLE I
RECOGNITION

The Board of Education, hereafter called the Board, hereby recognizes the Association of
Bridgeton Administrators, hereafter called the ABA, as the majority and exclusive
representative of principals, assistant principals, supervisors, content supetvisors, and
curriculum supervisors for the putpose of collective negotiations concerning terms and
conditions of employment.

Unless otherwise indicated, the term employes when used hereinafter shall mean all
employees eligible for representation by the ABA, and reference to male employees shall
include female employees as well.

The negotiating unit as defined in 1.1 includes employees on authorized leaves of absence
as well as employees under contract.

No substituie employees shall be represented by the ABA.

Only classes of employees specifically mentioned in 1.1 shall be included in the present
negotiating vnit.



2.1,

2.2.

2.3.

2.4.

2.5.

2.6.
2.7,

ARTICLE 11
NEGOTIATION PROCEDURE

The Board and the ABA agree to enter into collective negotiations over a successor
Agreement in a good faith effort to reach agreement on all negotiable matters concerning
terms and conditions of employment,

The first negotiating session between the parties shall be held no later than 120 days prior
to the Board’s budget submission date.

Neither the Board nor the ABA shall have any control over selection of the negotiating team
of the other party.

During negotiations, the Board and the ABA negotiating teams shall have the right o present
relevant data, to exchange points of view and to make proposals and counterproposals.

The Board shall make available to the ABA upon specific request all records, data and public
information of the Bridgeton, New Jersey, School District that the Board and ABA deem
pertinent to the negotiations.

Any successor Agreement shall apply to all employees in the negotiating unit.

Any successor Agreement shall be reduced to writing and adopted and signed by the ABA
and Board.



3.1.

3.2

ARTICLE HI
GRIEVANCE PROCEDURE

A grievance shall mean an allegation by an employee of the ABA that a provision of this
agreement has been violated or that an administrative decision above this level was
unsatisfactory.

Procedure:

3.2.1.

3.2.2,

3.2.3.

Step 1 - (8) Any employee who has a grievance shall discuss it first with his
immediate supervisor in an attempt to solve it informally. All grievances must be
filed within thirty (30) calendar days of their occurrence. (b) The immediate
supervisor who receives the grievance must respond within ten (10) school days, in
writing, as to his/her decision or it is deemed denied.

Step 2 - If the aggrieved employee is not satisfied with the decision at Step I, he may
appeal that decision to the Superintendent within ten (10) school days after he
receives the decision at Step 1, This appeal shall be filed on the proper form. The
date, time, place and Article of the Agreement which he feels was violated must be
stated on this form. Within five (5) school days after receipt of the written appeal,
the Superintendent shall communicate his decision, in writing, to the employee,
giving reasons for his decision.

Step 3 - If the aggrieved employee does not accept the decision rendered at Step 2
above, he shall have the fight to appeal the decision rendered to the ABA. Within ten
(10) school days after the decision in Step 2 is rendered, the ABA shall determine
the merit of the grievance; (2) if it is concluded that the grievance has merit, it shall
be recommended that the decision rendered in Step 2 be appeal to the Boatd, (b) if
it determined that the grievance has no merit, the ABA shall so advise the person or
persons and a copy of the decision shall be forwarded to the Superintendent; (¢) if
the aggrieved person (or persons) is not satisfied with the decision of the ABA, an
appeal may be made to the Board of Education; (d) if the aggrieved party does not
accept the decision rendered in Step 2, an appeal may be made directly to the Board
without the ABA reviewing if; () any appeal to the Board shall be submitted writing
fifteen (15) school days after the decision in Step 2 is rendered and shall be in writing
stating the grievance and the reasons for not accepting the decision rendered in Step
2; (f) within fifteen (15) school days after receipt of the written appeal, the full Board
shall hear the grievance; (g) within fifteen (15) school days after hearing the
grievance, the Board shall notify the person (or persons) of its decision in writing,
stating reasons for its decision and sending a copy of its decision to the chairman of
the ABA.,



3,.2.4. Step 4 - If the aggrieved employee does not accept the Board's decision rendered in
Step 3, within five (5) school days after the decision in Step 3 is rendered, he shall
request, in writing, that the grievance is submitted to Arbitration, A copy of such
request shall be sent to the Superintendent of Schools,

a)

b)

d)

g)

h)

If the ABA deiermines that the grievance should be pursued, it shall notify
the member or members concemned and the Board of its decision and
recommend that the grievance be submitted to Arbitration not later than
fifteen (15) school days afler receipt of the request from the aggrieved
employee,

Nothing contained in this Article shall prevent the aggrieved person or
persons from exercising his/her right to pursue the grievance in accordance
with the provision of the ABA contract or any applicable statutes.

A joint request shall be made to the New Jersey Public Employment Relations
Commission to submit a roster of persons qualified fo function as an
Arbitrator in the dispute in question.

If the parties are unable to pick a mutuaily acceptable arbitrator from the
submitted list, they shall request the New Jersecy Public Employment
Relations Commission to submit a second roster of names,

If the patties are unable to agree on a mutually acceptable arbitrator within
ten (10) school days after the second roster of names is received, either party
may request that the New Jersey Public Employment Relations Commission
designate an arbitrator,

The arbitrator shall render a decision based on the issues submitted to him and
shall consider nothing else, He can add nothing to, nor subtract anything from,
the agreement’ between the Board and the ABA. The arbitrator shall be
without power or authority to make any decision, which requires the
commission of an act prohibited by law or which violates the terms of this
agreement. The arbitrator shall render his decision not later than twenty (20)
school days after hearings have been completed. It shall be in writing and shall
give his findings and reasons for the decision. The decision of the arbitrator
shall be final and binding on both parties.

Only the Board and the aggrieved employee and his representative shall
receive copies of the arbitrator's decision,

Both partics shall share fees and expenses of the arbitrator, including costs of
the hearing room, equally. Each party shall bear all other expenses incurred
by them,
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3.3.

34,

3.5,

i) If the arbitration proceedings require the aggrieved employee or his Board
employed representatives to leave their regular places of employment, and if
their absence necessitates the services of substitute employees, the Board will
pay the cost of the substitutes; but the time lost by the aggrieved employee
and his representative shall be without pay.

3.2.5. Step 5 Failure at any step of this procedure to communicate the decision on a
grievance within the specified time limits shall permit the aggrieved employee to
proceed to the next step. Failure at any step of this procedure to appeal a decision
within the specified time limit shall be deemed to be acceptance of the decision
rendered at that step. Step 6 Any aggrieved cmaployce may be represented at any ox
all steps on this procedure by him, or, at his option, by a representative selected or
approved by the ABA, When an employee is not represented by the ABA, the ABA
shall have the right to be present and fo state its views at any or all steps of the
proceedings.

No reprisals of any kind shall be taken by the Board against any employee represented by
the ABA for his baving participated in a grievance proceeding.

All documents, communications and records dealing with the processing of a grievance shall
be kept in a separate grievance file and shall not be kept in the personnel file of any of the
participants. All communications related to grievances shall be in writing.

FYorms for filing grievances, service notices, filing appeals, making reports and
recommendations, and other necessary documents shall be prepared jointly by the
Superintendent of Schools and the ABA and given appropriate distribution in order to
facilitate smooth functioning of the grievance procedure.



4.1.

4.2,

4.3,

4.4,

4.5.

ARTICLE IV
EMPLOYEE RIGHTS

The Board hereby aprees that every employee cligible for representation by the ABA
negotiating unit shall have the right freely to organize, join and support the ABA for the
purpose of engaging in collective negotiations for mutual aid and protection, As a duly
selected body, exercising governmental power under color of law of the State of New Jersey
or the Constitution of New Jersey and the United States; the Board shall not discriminate
against any employee with respect to working hours, wages, or any tetms or conditions of
employment by reason of his membership in the ABA, his participating in any legal
activities of the ABA, collective negotiations with the Board, or his institution of any
grievance under this Agreement.

Nothing contained herein shall be construed to deny or restrict to any employee such rights
as he may have under New Jersey School Laws or other applicable laws and regulations.
The rights granted to employees hereunder shall be deemed to be in addition to those
provided elsewhere.

No employee shall be disciplined, reprimanded, reduced in rank or compensation, or
deprived of any professional advantage without just cause. Any such action asserted by the

Board, or any agent or representative thereof, shall be subject to grievance procedure set
forth in Article TIL.

Whenever any employee is required to appear before the Superintendent, Board, or any
committee or member thereof, concerning any matier which could adversely affect the
continuation of that employee in his office, position, employment or any salary ot any
increments pertaining thereto, then he shall be given prior written notice of the reasons for
such meeting or interview and shall be entitled to have a representative of the ABA present
to advise him and to represent him during such a meeting or interview.

Evaluations or observations shall be performed only by those professional administrative
émployees possessing an appropriate supervisory certificate.



5.1.

5.2,

5.3.

5.4.

5.5,

5.6.

5!7.

ARTICLE Y
ABA RIGHTS AND PRIVILEGES

The Board agrees to furnish o the ABA, in response to specific and reasonable requests,
available information concerning the financial resources of the district, including annual
financial reports, school audits, register of certificated personnel, enrollment data, names
and addresses of all employees, and agenda and minutes of all public meetings.

Whenever any representative of the ABA or any employee is mutually scheduled by the
parties to participate during working howrs in negotiations, grievance proceedings,
conferences or meetings, he shall suffer no loss in pay and shall not be charged with a
personal day.

Representatives of the ABA, pertinent affiliates and representatives of the New Jersey
Principals and Supervisors Associations (PSA), pertinent affiliates and representatives of
the NASSP and the NAESP, with permission of the Superintendent, shall be permitted to
transact official ABA business on school property, provided that this shall not interfere with
or interrupt normal school operations.

The ABA and its representatives shall have the privilege 6f using school buildings at all
reasonable hours for meetings, Approval of the Superintendent shall be required. The
Superintendent will notify the building principal.

The ABA shall have the right to use the inter-school mail facilities and school mailboxes, as
it deems necessary, subject to approval of the Supetintendent.

The rights and privileges of the ABA and its representatives as set forth in this agreement
shall be granted only by the ABA as the majority and exclusive representative of employees
eligible for representation by the negotiating unit as defined in Article L.

Representation Fee

The Board agrees to withdraw a Representation Fee in the manner of automatic payroll
deduction from the pay of employees certified by the ABA and/or PSA as non-members.
The representation fee shall be 85% ofthe yearly total dues for ABA and PSA. Nonmembers
are those employees who are eligible to join ABA/PSA but do not join and/or are covered
under the recognition clause in Article 1.1.

The ABA and/or PSA shall notify the Board on or before October 30 of each year of
employees who are non-members, The ABA and/or PSA shall notify the Board of changes
and/or additions in member/non-member status throughout the year so that the
representation fee can be deducted or canceled, whichever is applicable.



The ABA and/or PSA. shall notify the Board of the yeatly total dues on or before October
30 of each school year.

The Association agrees to indemmify and hold the Board harmless against any liability,
which may arise by reason of any action taken by the Board as it applies to subsection 5.7.




6.1.

6.2,

6.3.

6.4.

6.5.

6.6.

6.7.

6.8.

6.9.

ARTICLE VI
EMPLOYMENT

All salaries listed on the ABA salary guides are for a Masters Degree.

The column range allowance for a Master Degree plus thirty (30) graduate credits is one
thousand two hundred and fifty dollars (§1,250.00),

The column range allowance for an earned Doctorate is two thousand two hundred and fifty
dolars (§2,250.00).

Employees shall be notified of their contract and salary status for the ensuing year not later’
than May 15.

All principals, assistant principals, guidance directors and supervisors will artive at their
respective schools at least one-half hour before school begins and remain in school at least
one hour after the dismissal of students. All ABA members housed in schools shall have a
40-minute lunch period. All ABA members housed in schools are required to attend back to
school night, BHS graduation exercises, and parent conferences according to the district
wide calendar.

All ABA members assigned to the Administrative Office Building will work from 8:00 AM
to 4:00 PM. Employees will be assigned to the Administration Building at the discretion of
the Superintendent of Schools or his/her designee. Itinerant personne] will be required to
give destination upon leaving the building during working hours.

All twelve-month employees shall be enfitled to four weeks' vacation with pay. No vacation
time will be granted during the first (1st) two (2) weeks in which the teachers report back to
school for a school year. No vacation time will be granted during the last two (2) weeks prior
to the last work day for teachers for a school year. Any exceptions to the time of scheduled
vacations must be approved by the Superintendent of Schools. Anyone promoted from
within or hired from without the system will be entitled to the said four weeks' vacation.
However, anyone promoted or hired after January 31 will be entitled to two weeks' vacation
during the summer months, when school is not in session. Accrual and use of vacation days
shall be in accordance with the policy of the Board of Education. No vacation days may be
accumulated from year fo year. Any use of vacation is subject to the approval of the
Superintendent of Schools.

Ten-month employees promoted to 12-month positions who are hired from within shall
receive 5 vacation days to be used prior to September 1.

The work year of 10-month supervisors and assistant principals shall be from September 1
through June 30. Assistant Principals shall work an additional 5 consecutive business days,
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6.10.

in the summer, a week before the start of school, and shall be compensated at theit individual
per diem rates calculated as 1/200th of their annual salary.

All ABA members are required to complete all assigned mandatory Safe Schools trainings
each school year.

10




7.1.

72.

7.3.

ARTICLE VLI
SALARIES

The salary schedules for all employees eligible for representation by the ABA negotiating
unit are set forth in the salary schedules as follows: 2018-2019 (3.00%), 2019-2020 (3.00%),
and 2020-2021 (3.00%), which are attached hereto and made a part of this agreement. All
salaries listed are based on a Masters Degree. The salaries for the years shall be in
accordance with the attached guides. Note: This Memorandum of Agreement shall cover all
current bargaining unit members for the period of July 1, 2018 to June 30, 2021, with all
changes retroactive to the cominencement date of the successor contract unless otherwise

noted. To the extent applicable, new hires shall receive retroactive payments commencing
from their date of hire.

Any person crossing over from the teacher's bargaining unit to the administrator's bargaining
unit shall have his/her salary established by receiving an 8% increase over the salary being

received on the appropriate step of the teacher's salary guide.

If a K-8 elementary enrollment number is 850 or above, that principal shall receive a stipend
of 3,000 for that school year.

11



8.1.

ARTICLE VII
FRINGE BENEFITS

EDUCATIONAL IMPROVENENT: Eligibility for reimbursement is entirely dependent
upon the employee's meeting the state requirement for certification in his position and
completion of his Master's Degree. The Board agrees to reimburse employees, other than
those holding doctorate degrees, the tuition costs up to nine graduate credits per school year.
The Board may permit tuition reimbursement for specific courses leading to the attainment
of a specific degree for those tenured employees possessing doctorate degrees from
accredited educational institutions if it is determined by the Superintendent that it is in the
best interest of the Board of Education. Only tenured staff will be eligible for tuition
reimbursement. Distribution of funds is on a first come basis. Mentoring fees will be the
responsibility of the ABA member. The Board of Education will no longer pay for mentoring
fees, effective July 1, 2013.

When the administrator submits the bill after the course or courses have been successfully
completed, the administrator must be under contract and have full intention to continue
working in the Bridgeton Public School system. In the event that the administrator
voluntarily terminated his/her employment in the district less than three full academic years
(July 1 to June 30) after successfully completing the course for which he/she is reimbursed,
then the administrator shall repay the Board for 100% of histher reimbursement. Example:
T an administrator completes a course in December 2012, in order to avoid having to
reimburse the Board 100%, the administrator is obligated to remain in the district for three
years (July 1, 2013 to June 30, 2016). An administrator completes a course in June 2013, in
order to avoid having to reimburse the Board 100%, the administrator is obligated to remain
in the district for three school years (July 1, 2013 to June 30, 2016).

Any administrator who must reimburse the Board must make said repayment within sixty
{60) days of leaving the district

All Administrators taking courses must sign a contract agreeing to repayment. in accordance
with this Article.

The completion date of the course will determine the contractual year in which the employee
is eligible for reimbursement. Reimbursement shall be based on Rowan College's current
tuition rates for graduate studies. In order for a bozrd of education to provide to an employee
tuition assistance for coursework taken at an institution of higher education or additional
compensation upon the acquisition of additional academic credits or completion of a degree
prograrm at an institution of higher education:

a) The institution shall be a duly authorized institution of higher education as defined in
Section 3 of P.S. 1986, c. 87 (C.18A:3-15.3).

12




8.2

83

8.4

b) The employee shall obtain approval from the Superintendent of Schools prior to
enrollment in any course for which tuition assistance is sought. In the event that the
Superintendent denies the approval, the employee may appeal the denial fo the board
of education.

c) The tuition assistance or additional compensation shall be provided only for a course
or degree related fo the employee’s current or future job responsibilities; and

d) The graduate course must be actually taken during the school year for which
reimbursement is requested.

In addition, the employee must present evidence of a grade of B or better or passing in a
pass/fail course to the Superintendent not later than April 3¢ for courses taken during the
Fall Semester and not later than December 1 for courses taken during the Spring Semester
and the Summer months, If presentations of evidence of a grade of B or better or passing in
a pass/fail course is submitted after the April 30 or December 1 deadlines, the employee
will be ineligible for course reimbursement. Only tenured staff will be eligible for tuition
reimbursement. The maximum amount of tuition reimbursement the board will pay per
school year (July 1 to Jane 30) shall be capped at $31,909.00. This money will be disbursed
on a first come basis until funds are depleted. Carry over of credits from one year to another
for the purpose of increased reimbursement shall not be permitted.

Twelve-month employees shall receive twelve (12) sick days per year; ten-month employees
shall receive ten (10) sick days per year.

All employees shall receive three (3) days for personal, legal, business, household or family
matters which require absence during school hours. Application to the Superintendent for
personal leave shall be made at least forty-eight (48) hours before taking such leave (except
in the case of emergency), and the applicant for such leave shall not be required to state the
reason for taking such leave other than he is taking it under this section. No personal leave
may be used on days preceding or following holidays. In cases of emergency, the
Superintendent must be contacted and notified of the emergency. At the end of the year, any
unused personal days may be converted to sick days.

The Board shall reimburse the employee for travel on professional business. When a personal
auto is used for school business, reimburs ament for travel shall be at the state reimbursement
rate per mile when an application is mad: on the standard voucher. If trave] includes toll, the
toll shall be reimbursed also. The district's standard travel form will be used. Vouchers for
reimbursement of expenses must be submitted within thirty (30) days of ocenrrence in order
to be honored by the Board. Travel expenses must be in accordance with Board Policy.
Employees who use their personal auto for school business must provide the Business
Administrator with a current copy of a valid driver’s license and proof of insurance.
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8.5

8.6

8.7

The Board will approve three (3) tax-sheltered annuity programs as long as there are at least
five (5) members in each program.

Employees may individually elect to have monthly deductions from their salaries in elected
denominations for payment to the Members First of NJ Credit Union. However, the amount
of the monthly deduction elected initially shall remain in effect until July 1, at which time
the employee may elect to change and establish the amount of the deduction until the ensuing
July 1. All requests for a change in amount of the monthly deduction must be made on or
before July 1.

The Board agrees to pay the premiums which shall provide the health care insurance
protection designated below:

A. The Board shall provide medical coverage equivalent to the New Jersey School
Employee Health Benefit Program with a provider at the discretion of the board,
Employee coniributions shall be at Tier 4 of the Chapter 78 employee contribution table
for the entire term of the successor collective bargaining agreement, Such premium

" payments shall be for the full twelve (12 month) period of the coverage year. To be
eligible for the benefits set forth in this article, unit employees must work a minimum of
30 hours per week.

® Design 8 - $10 Primary Care Physician Copay, $10 Specialist Copay, $50
Emergency Room Copay, $ 100 Outpatient Surgery Copay.

# Design 9 $15 Primary Care Physician Copay, $20 Specialist Copay, $50 Emergency
Room Copay, $1000 Outpatient Surgery Copay

e Urgent Care Copay remains the same as Specialist Copay

® Core A - $25 Primary Care Physician Copay, $40 Specialist Copay $100 Emergency
Room Copay, $200 Inpatient Copay (5 days max).

# Core B - $20 Primary Care Physician Copay, $30 Specialist Copay, $100 Emergency
Room Copay, $100 Inpatient Copay (5 days max).

B. The Board agrees to pay jull family drug and prescription plan (retail copay: $15
generic/$25 brand and mail order copay $15 generic/$25 brand) for all employees.
Employee contributions wiil go to Tier 4 of the Chapter 78 contribution table in the first
year of the successor collective bargaining agreement (2015-2016) and remain at Tier 4
for the entirety of the successor collective bargaining agreement. Carrier to be named by
the Board.

C. Duplicate coverage will not be permitted.
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3.9

.10

8.11

D. The Board shall provide Full Family Dental Plan for all eligible employees in the
bargaining unit. Carrier to be named by the Board. Employee contributions will go to
Tier 4 of the Chapter 78 employee contribution table in the first year of the successor
collective bargaining agreement (2015-2016) and shall remain at Tier 4 for the entirety
of the successor collective bargaining agreement. Said plan shall provide for the
following: (1) 100% Preventative and Diagnostic; (2) 50% Treatment and Therapy,
Periodontal, Oral Surgery (basic); (3) 50% prosthodontics, onlays/crowns, orthodontia;
(4) $50 single/$150 family deductible; (5) $1,000 maximum benefit for each family
member for year; (6) orthodontic coverage not to exceed a maximum of $ 1,500 per
lifetime.

Upon retirement, all professional employees are eligible to be paid for any unused,
accumulated sick leave time by multiplying the number of unused sick days accumulated by
the individual times the rate of $120.00 per day not to exceed $15,000.00 per individual.
Personnel must have at least ten years' service in the Bridgeton School System. In case of
death of an employee, prior to retirement meeting these requirements, payment of this bonus
shall be made to the heir presently designated in writing, by the employee. Effective with all
employees hired as of July 1, 2007, the maximum benefit may not exceed $11,000.00. Any
change in state or federal law prohibiting or omitting the payment for unused sick time will
supersede the contract language.

ABA members shall, during the term of this Agreement, be provided the insurance programs
and levels of coverage provided the BEA.

An employee may waive medical health benefits (not including prescription and dental). If
an employee waives medical health such employee shall receive a payment of $4,500.00 to
be paid at the end of June each school year in which the coverage was waived,

» Such payment is not part of the employee's salary, nor is it pensionable.

» The Board shall establish a Section 125 Plan. The individual employee is responsible for
all tax liability.

e In otder to be eligible for the waiver payment of $4,500.00 the following conditions must
be met:

1. The employer must opt out of the medical insurance for the entire school year

2. The employee must demonstrate, in writing that he/she has alternative health
coverage prior to opting out

3. An employee who opts out may only restore coverage during the course of the year
in which insurance coverage was declined based upon the specific provisions below
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9.1.
9.2.

9.3.

9.4.

9.5.

9.6.

ARTICLE IX
TERMS OF THE AGREEMENT

The term of this Agreement shall run from July 1, 2018 to June 30, 2021.

During the term of this Agreement, neither the Board nor the ABA shall be required to
negotiate with respect to any maters which were or which could have been the subject of
negotiation, whether or not within the knowledge or contemplation of either or both of the
parties at the time they negotiated or executed this Agreement, with the exception of
remunerations which are considered exiras.

This Agreement shall not be modified in whole or in part by the parties except by an
instrument in writing and duly executed by both parties.

Should a mutually acceptable amendment to this Agreement be negotiated by the parties, it
shall be reduced to writing and adopted and signed by the ABA and the Board.

MANAGENIENT RIGHTS: It is the intention of the parties hereto that ail lights, powers,
prerogatives and authority which the said Board now has or had prior to the signing of this
Agreement are retained by the Board, except for those which are specifically abridged or
modified by this Agreement. Such abridgement or modification shall be to the extent
specifically set forth in this Agreement only, and such abridgements or modifications are to
be strictly construed. Tt is agreed by and between the parties hereto that the management
rights set forth below are not subject to the grievance procedures set forth in Article Three
thercof.

The Board reserves to itself sole jurisdiction and authority over matters of policy and retains
the right, subject only to the limitations imposed by the language of this Agreement, in
accordance with applicable laws and regulations; (a) to direct employees of the Board; (b)
to hire, promote, transfer, assign and retain employees in positions in the district and for just
cause, to suspend, to demote, discharge or take other disciplinary action against employees;
(¢) to relieve employees from duty because of lack of work or for other legitimate reasons;
(d) to maintain the efficiency of the district operations entrusted to them; (e) fo determine
the methods. means and personnel by which such operations are to be conducted and; (f) to
take whatever actions may be necessary to carry out the mission of the school district in
situations cf emergency, '

Nothing contained in this Agreement shall be considered to deny or restrict the Board of its
tights, responsibilities and authority under the New Jersey School Laws or any other Federal,
state, county or local laws as they pertain to operation of the school district.

The Bridgeton Board of Education and the Association of Bridgeton Administrators agree to
the Contract as proposed for 2018-2021,
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BRIDGETON BOARD OF EDUCATION

A e loddL

Ashiee Todd/President

ASSOCIATION OF BRIDGETON
ADMINISTRATORS
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Roy Dawson, President
Association of Bridgeton Administrators
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