AGREEMENT
BETWEEN

BRIDGETON BOARD OF EDUCATION

AND

TEAMSTERS LOCAL 676
BRIDGETON BOARD OF EDUCATION CUSTODIANS

For School Years 2021-2024
(July 1, 2021 - June 30, 2024)




ARTICLE 1
RECOGNITION/SUCCESOR AGREEMENT

1.1 The Bridgeton Board of Education hereby recognizes the Teamsters Local 676 &
Bridgeton Board of Education Custodians as the majority and exclusive representation of full time
custodians in the employ of the Board for the purpose of collective negotiations.

1.2 This Agreement between the Bridgeton Board of Education and the Teamsters Local 676
& Bridgeton Board of Education Custodians represents the complete Agreement between the
parties. It shall not be modified in whole or in part by the parties except by and instrument in
writing duly executed by both parties.

ARTICLE I
UNION RIGHTS AND PRIVILEGES

2.1  The Union shall have the right to use the interschool mail facilities and school mailboxes.

2.2 The Union and its representatives shall have the right to use the facilities at reasonable
hourts for meetings. The Union shall be required to obtain advance permission from the Building
Principal to use the school, including the approval of both the time and place.

2.3 The Union may have the use of the office equipment at school provided that the Union
secures advance approval for such use from the building principal. The use may only occur at
reasonable times and only when such equipment is not otherwise in use. The Union shall pay for
the reasonable cost of all materials and supplies incident to such use.

ARTICLE Iii
SICK LEAVE

3.1 All twelve (12) month employees shall be entitled to twelve (12) days sick leave each year.
Part time employees shall be entitled to five (5) days sick leave each year. Unused sick leave shall
accumulate from year to year. New hires shall accrue sick time at a rate of one (1) day per month
during the first year after expiration of their probationary period.

3.2 Eachemployee shall be notified in writing of the total amount of unused sick leave credited
to him as of June 30 of each year. Such notification shall be issued prior to August 1 of the same
year,

ARTICLE IV
PERSONAL DAYS

4.1 Bach employee shall be entitled to three (3) personal days for a legal, business, or family
matter, which requires the employee's absence during the employee's regular work hours. Unused
personal days at the end of the year will be added to accumulated sick days. Written request for
such leave much be made at least forty-eight (48) hours before the date requested to the Supervisor
of Buildings and Grounds. Approval of the Supervisor of Buildings and Grounds for the personal




day, as well as the reasons given, is required. Only those reasons stated above may be approved.
Personal day leave may not be taken immediately preceding or following a holiday. "During the
students' school year, no more than ten percent (10%) of custodial employees may be absent from
work due to personal and vacation days combined on any one date.” All personal leave requests
after May 31 must be accompanied by a reason as stated above. The request requires approval by
the Superintendent.

ARTICLEV
HOLIDAYS

5.1 All employees shall be granted the following paid holidays:

New Year's Day Columbus Day

Martin Luther King Day *Veteran's Day
President's Day Thanksgiving Day
Good Friday Day After Thanksgiving
Memorial Day Day Before Christmas
Juneteenth Christmas Day
Independence Day

Labor Day

*Veteran's Day will be celebrated in accordance with the school district calendar,

5.2  If any holiday falls on a Sunday, it will be celebrated on the following Monday. If
Christmas Day falls on a Saturday, it will be celebrated the following Monday.

ARTICLE VI
VACATIONS

6.1 Emplovees hired before September 1, 2013:

For employees hired prior to September 1, 2013, the Board agrees to provide employees with 15
days' vacation with pay

After 15 years of employment, the Board agrees to provide employees with 18 days' vacation with
pay.

After 16 years of employment, the Board agrees to provide employees with 19 days' vacation with
pay.

After 17 years of employment, the Board agrees to provide employees with 20 days’ vacation with
pay.

If a holiday falls within the employee's vacation period, the employee shall receive an additional
day's vacation. The original date of an employee’s hiring shall be used to compute vacation leave.




Employees hired after September 1, 2013:

For employees hired after September 1, 2013, the Board agrees to the following vacation
allotment:

From date of hire to 5 years of employment: The Board agrees to provide employees with 10 days
of vacation with pay.

From 5 years to 15 years of employment: The Board agrees to provide employees with 15 days of
vacation with pay.

After 15 years of employment: The Board agrees to provide employees with 20 days of vacation
with pay.

If a holiday falls within the employee's vacation period, the employee shall receive an additional
day's vacation. The original date of an employee's hiring shall be used to compute vacation leave,

Emplovees hired after February 1, 2016:

For employees hired after February 1, 2016, the Board agrees to the following vacation allotment:

From date of hire to 5 years of employment: The Board agrees to provide employees with 10 days
of vacation with pay.

From 5 years to 15 years of employment: The Board agrees to provide employees with 15 days of
vacation with pay.

After 15 years of employment: The Board agrees to provide employees with 20 days of vacation
with pay.

New employees are subjected to a 6 monthi probationary period in which the Board does not
provide any vacation with pay. If a new employee successfully completes his/her first 6 months of
employment, that new employee will accrue | day for each month worked, but not to exceed ten
(10) days during the first year of service, which shall begin afier expiration of the probationary
period. The newly earned days shall be taken during the regular vacation periods.

If a holiday falls within the employee's vacation period, the employee shall receive an additional
day's vacation. The original date of an employee's hiring shall be used to compute vacation leave.

6.2  Vacation may be taken during the summer vacation period with the exception of the first
two (2) weeks before school re-opens with a forty percent (40%) limit of employees at any one
time. During the school year, no more than ten percent (10%) of employees may take vacation or
ecarned compensatory time at any one fime. One week's vacation may be taken during Winter
Recess with a limit of thirty percent (30%) of employees, to be based on seniority basis. No leaves
of absence shall be granted within the first ten (10) days of the commencement of the student’s
school year or during the last ten (10) days of the student’s school year.




ARTICLE VII
SALARIES

7.1 The salary of each employee covered by this Agreement is set forth in Schedule A which
is aftached hereto and made a part hereof, These increases are on the full wage guide. See attached.

7.2 Employees will receive their paychecks on the fifteenth (15th) and thirtieth (30" day of
each month or the last working day prior to the regular payday.

73 The Board agrees to deduct from the salary of each employee dues for the Teamsters Local
676. Said moneys shall be transmitted to the Teamsters Local 676,

7.4 Employees may individually elect to have monthly deductions form their salaries for
payment to individual accounts in the Cumberland County Federal Credit Union.

7.5 New hires may be placed on any step of the salary guide equivalent to their experience at
the sole discretion of the Superintendent and Board of Education.

ARTICLE V11
TRANSFERS AND REASSIGNMENTS

8.1  The Board shall publish on the district website a list of known vacancies. Employees shall
have two weeks from the date of the online notice of vacancy to apply for said position. The Union
shall advise the Board who is the Shop Steward each year. Selections of such vacancies shall be
based upon the most qualified candidate.

ARTICLE IX
WORK SCHEDULE

9.1 Time and one-half will be paid for all overtime after a forty (40) hour week of actual hours
worked, but such overtime payment will not pyramid. Double time will be paid for all work
performed on Sunday if forty (40) hours, exclusive of overtime, have been worked during the
regular week, The established minimum payment of overtime on any one occasion will continue
as now constituted, five (5) dollars. Overtime will be paid for a designated job, beginning at a
designated time. Overtime assignments requiring custodians to work beyond midnight will receive
double time for that time after midnight, Overtime calculation to be based on a work year of 2080
hours. Any docked time shall be based on same formula. When the Board operated on a four-day
work week in the summer, custodians will also work a four-day week and overtime pay will not
begin until after a forty (40) hour week, but such overtime payment will not pyramid. Overtime
calculations shall also include vacation, personal and holiday usage, but not sick time usage.

9.2  When an employee is scheduled for a specific overtime assignment and the activity is
canceled or the group fails to appear after the employee reports to the site, the employee will be
paid three (3) hours' pay. No pay will be given when the supervisor notifies the employee in
advance of a cancellation.




93  Two (2) uninterrupted periods of fifteen (15) minutes (one in the A.M. and one in the P.M.})
shall be granted for "coffee breaks". The times shall be scheduled by the immediate supervisor.
For employees working a ten (10) hour shift during the Summer, they will be granted an additional
fifteen (15) minutes break. Part time employees shall be granted one fifteen (15) minute break.

9.4 A shift differential of seventy-five (75) cents per hour shall be paid for all work performed
on second shift.

9.5  The Board shall not employ school students to perform custodial work in excess of fifteen
(15) in number,

9.6  Custodian unit members agree that a custodian's work will be done in his/her absence.

9.7  Overtime duties will be at the Board's discretion. No penalties will be imposed where
assignments are far apatrt.

9.8  If more than one custodian is needed for overtime assignments in a specific school, a
custodian from that school shall be on duty.

9.9  Overtime assignment distribution shall be based on seniority or specific skills required. In
July of each year, all custodians shall have the right to place their name in the overtime rotation
list. If an overtime assignment requires no special license (Black Seal) or job specific training, it
will be offered to the department on a rotational schedule according to seniority. An employee
who accepts or declines an overtime assignment from the rotation list shall have his/her name
placed at the bottom of the overtime list. Nothing in this article restricts the Board from making
assignments of overtime in the Board's discretion where circumstances so dictate.

9.10 Part-time employees shall be compensated at the same hourly rate corresponding (o the
full-time title’s compensation. The Board shall cap part time employees at a maximum of five (5)
employees during the regular school year and ten (10) employees during the summer.

9.11 Part time employees shall be given preference when vacancies arise in full-time positions.
Part time employees shall also be afforded the opportunity first to fill in temporary absences of
full-time employees.

ARTICLE X
UNIFORMS

10.1 Foul weather gear for the use of custodians will be provided. Such gear must remain in the
designated school. Rubber gloves shall be provided for the use of custodians in bathroom work.
Pullover boots shall be provided to custodians. Custodians using boots shall sign out for them,
Custodians will also receive one (1) winter jacket per contractual term, to be ordered on or before
October during year two of the Contract. All equipment remains the property of the Board and
must be turned in upon termination of employment. Two custodians (one (1) driver/satellite and
one (1) warehouseman) will receive up to $450.00 per contractual term for the purchase of a light




or heavy jacket.

102 The Roard of Education agrees to provide six (6) sets of uniforms for all custodians,
updating such sets with cargo pants. All employees must wear proper uniform every day and the
uniform must be clean each day. Uniforms will be determined by the Board. Uniforms are the
property of the Board and shall be returned upon separation.

ARTICLE XI
INSURANCE

11.1 The Board shall provide medical coverage with a provider at the discretion of the board for
the employee, family and dependent coverage where eligible. Employee contributions will go to
tier four of the Chapter 78 employee contribution table in the first year of the contract and will
remain at tier four for the balance of the contract. Such premium payments shall be for the full
twelve (12) month period of the coverage year and continue every year thereafter for all employees
covered by this Agreement,

To be eligible for the benefits set forth in this article, unit employees must work a minimum of 30
hours per week.

On July 1, 2020, Governor Murphy signed P.L. 2020, Chapter 44, which will reduce the health
care contributions for certain school employees who elect the newly created New Jersey Educators
Health Plan (NJEHP) or the Garden State Health Plan (GSHP). The GSIP will be available
January 1, 2022 for employees hired on or after July 1,2021. Employees hired on or after July 1,
2020 will enroll in the New Jersey Educators Health Plan (NJEHP). Employees hired prior (o July
1, 2020 will be enrolied in the NJEHP unless that member affirmatively elects to waive coverage,
or affirmatively elects to remain enrolled in another plan offered by the district. Such premium
payments shall be for the full twelve (12) month period of'the coverage year, and continue
every year thereafter for all employees covered by this Agreement.

If two spouses/domestic partners are employed by the Board, neither spouse/partner can have
coverage as both a subscriber and a dependent under the District's health plan, and only one of the
spouses/partners can cover eligible children.

112 The Board agrees to pay full family drug and prescription plan (Retail Copay $10
Generic/$20 Preferred Brand, Mail Order Copay $10 Generic/ $20 Preferred Brand; Mandatory
Mail Order for Maintenance Medications/Mandatory Mail Order for Specialty Medications
Program) for all employees. Employee contributions will go to tier four of the Chapter 78
employee contribution table in the first year of the contract and will remain at tier four for the
balance of the contract. Carrier to be named by the Board.

On July 1, 2020, Governor Murphy signed P.L. 2020, Chapter 44, which will reduce the health
care contributions for certain schoo! employees who elect the newly created New Jersey Educators
Health Plan (NJEHP) or the Garden State Health Plan (GSHP). The GSHP will be available
January 1, 2022 for employees hired on or after July 1, 2021. Employees hired on or after July 1,
2020 will enroll in the New Jersey Educators Health Plan (NJEHP), Employees hired prior to J uly




1, 2020 will be enrolled in the NJEHP unless that member affirmatively elects to waive coverage,
or affirmatively elects to remain enrolled in another plan offered by the district. Employees who
elect to retain their coverage under another plan offered by the district will continue to remain at
tier four of the Chapter 78 employee coniribution table for the duration of the contract. Carrier to
be named by the Board.

11.3 The Board shall provide Full Family Dental Plan for all eligible Employees' in the
bargaining unit. Carrier to be named by the Board. Employee contributions will go to tier four of
the Chapter 78 employee contribution table in the first year of the contract and will remain at tier
four for the balance of the contract. Said plan shall provide the following:

(1) 100% / 50% / 50% Plan:
*100% Preventative & Diagnostic
#50% Treatment & Therapy, Periodontal, Oral Surgery (basic)
*50% Prosthodontics, On lays/Crowns, Orthodontia
(2)  $50 Single/ $150 Family Deductible
(3) $1,000 Maximum Benefit for cach family member per year
(4) Orthodontic Coverage not to exceed a maximum of $1,500 per lifetime

114  An employee may elect to forego medical health benefits (not including prescription and
dental) and receive a cash payment of $4,500 at the end of June each school pursuant to the
provisions outlined below. Said payment is not part of the employee's salary nor is it pensionable.
The Board shall establish a Section 125 plan. The individual unit member is responsible for all tax
liability.

. The employee must opt out of the medical insurance for the entire school year.

. An employee who is hired after July 1st of each year may waive benefits for the
balance of the school year and receive a prorated payment.

. The employee must demonstrate, in writing that he/she has alternative health
coverage prior to opting out.

. An employee who opts out may only restore coverage during the course of the year
in which insurance coverage year declined based upon the provisions outlined
below.

. If two spouses/domestic partners are employed by the Board and one had coverage

under the district's health plan. The other spouse/partner is not eligible for the
waiver payment.

. If two spouses/domestic partners are employed by the Board and both opt out of
coverage under the district's health plan, only one spouse/partner is eligible for the
waiver payment.

An employee who has waived his/her medical benefit coverage will be allowed to restore such
coverage on an immediate basis, without the necessity of a health questionnaire for the employee
or his/her family members, in the event of a hardship and without exemption for pre-existing
conditions.




Reenfry to medical health benefit coverage for reason of hardship applies in the following
situations that result in the loss of medical health benefits through the employee's spouse:

. Termination of employment (proof of termination of benefits required)
. Legal Separation (a copy of decree is required)
. Group contract policy terminated (proof of termination of benefits required)
. Disability of spouse which eliminated benefits (proof of termination
of benefits required)
. Divorce (a copy of the decree is required)
. Death of a spouse (a copy of death certificate is required)
. Military Discharge (a copy of DD214 is required)

In addition, any employee who has waived his/her medical benefit coverage may automatically
restore his/her coverage by applying during the open enrollment period during any school year.
The reinstatement date under such conditions will be July 1. It will not be necessary for any
employee or his/her family members to complete a Statement of Heath (proof of insurability) to
restore coverage during the open enrollment period.

ARTICLE XH
GENERAL CONDITIONS

12.1 The Board agrees to give twenty-four (24) hours' notice if time assignments are to be
changed, if possible.

12.2  The Board agrees to notify the Union within twenty-four (24) hours of any suspension.

12.3  When the Board required a licenses boiler operator to be assigned to a building, a $1,000
annual stipend (prorated) shall be paid. Any custodian who is assigned to replace the approved
operator will receive a prorated portion of the stipend at the end of the year based on the number
of days coverage is provided (boilers are operated between October 15 and April 15). Payments
will be made in two (2) equal installments over the year. This amount, however, will be prorated
for the actual number of days the licensee is in the position. Effective July 1, 2018, the stipend will
be paid if the State requires a full-time boiler licensee at the facility. If the licensee is temporarily
assigned to a building, he will be paid on a pro rata basis for the time actually spent.

Two (2) boiler operators shall be permitted to attend, at Board's expense, the seminar on
Fundamentals of Boiler Operation and Care. This seminar must be within a fifty-mile radius of the
Bridgeton Board of Education. There will be reimbursement for overnight stays. This benefit will
be assigned on a rotational basis.

12.4  When the Board requires a custodian to have a boiler operator's license, (he Board will
reimburse the custodian for the cost of the boiler operator's license.

12.5 In the event of a reduction in force, the principal of seniority is to be used, and those
employees with the least time of service being dismissed first, provided that all retained employees




must be qualified to perform the full range of required duties including the holding of a Black Seal
Boiler Operator's License.

12.6  Upon retirement from the Bridgeton School District, a custodian who has been employed
for at least ten (10) years by the Board shall be entitled to a payment for accumulated unused sick
leave days at the tate of thirty-five (35) dollars per day. Effective with all employees hired after
July 1, 2007, the maximum benefit may not exceed $2,000.00. Said employees must have at least
ten (10) consecutive years in the Bridgeton School System. Any change in state or federal law
prohibiting or limiting the payment for unused sick time will supersede the contract language.

12.7 The Board reserves to itself sole jurisdiction and authority over matters of policy and
retains the right, in accordance with applicable laws and regulations:

a. to direct employees of the school district;

b. to hire, promote, transfer, assign, and retain employees in positions within the school
district, and to suspend, demote, discharge or take other disciplinary action against
employees;

c. to relieve employees from duties because of the lack of work or for other legitimate
reasons; |

d. to maintain the efficiency of the school district operations entrusted to them;

e. to determine the methods, means and personnel by which such operations are to be

conducted; and

f. to take whatever actions may be necessary to carry out the mission of the school district in
situations of emergency, subject only to the provisions of this agreement,

12.8  The established Board policy concerning leave for death in the immediate family, is
extended for the custodial employees in accordance with such Board policy.

ARTICLE XHI
REPRESENTATION FEE

13.1 Purpose of Fee

If an employee does not become a member of the Union during any membership year, (i.e., from
September 1 to the following August 31) which is covered in whole or in part by this Agreement,
said employee may voluntarily elect to pay a representation fee to the Union for that membership
year or may exercise their rights under the Janus ruling not to pay a representation fee. The purpose
of this voluntary fee will be to offset the employee's per capita cost of services rendered by the
Union as majority representative.

13.2  Amount of Fee

10




Notification - Prior to the beginning of each membership year, the Union will notify the Board in
writing of the amount of the regular membership dues, initiation fees and assessment charged by
the Union to its own members for that membership year. The voluntary representation fee to be
paid by non-union members who voluntarily elect to do so will be determined by the Union in
accordance with the law.

133 Deduction and Transmission of Fee

a. Notification - Once during each membership year covered in whole or in part by this
Agreement, the Union will submit (o the Board a list of those employees who have not become
mentbers of the Union for the then current membership year. The Board will deduct from the
salaries of such employees, in accordance with paragraph (b) below, the full amount of the
representation fee and promptly will transmit the amount  so  deducted to the Union.

b. Payroll Deduction Schedule - The Board will deduct the representation fee in equal
installments as nearly as possible, from the paychecks paid to each employee on the aforesaid list
during the remainder of the membership year in question. The deductions will begin with the first
paycheck paid:

1) ten (10) days after receipt of the aforesaid list by the Board; or

2) thirty (30) days after the employee previously served in a bargaining unit position and
continued in the employ of the Board in a non- bargaining unit position or was on layoff, in which
event the deductions will begin with the first paycheck paid ten (10) days after the resumption of
the employee's employment in a bargaining unit position, whichever is later,

c. Termination of Employment - If an employee who is required to pay a representation fee
terminates his or her employment with the Board before the Union has received the full amount of
the representation fee to which it is entitled under the Article, the Board will deduct the unpaid
portion of the fee from the last paycheck to said employee during the membership year in question.
The Board is not responsible for any unpaid fees due from the employee.

d. Mechanics - Except as otherwise provided in this Article, the mechanics for the deduction
of representation fees and the transmission of such fees to the Union will, as nearly as possible, be
the same as those used for the deduction and transmission of regular membership dues fo the
Union.

e. Changes - The Union will notify the Board in writing of any changes in the list provided
for in paragraph (a) above and/or the amount of the representation fee, and such change will be
reflected in any made more than ten (10) days after the Board received said notice.

f. New Employees - On or about the last of each month, beginning with the month this
Agreement becomes effective, the Board will submit to the Union a list of all employees who
began their employment in a bargaining unit position during the preceding thirty (30) day period.
The list will include names, job titles and dates of employment for all such employees.

11




The Board agrees to abide by the Workplace Democratic Enhancement Act by notifying the Union
of all new employees and providing a reasonable time for a Union representative to meet with said
employees, for 30 minutes, as per the Act., Per the Act, if the District has a formal orientation, then
that reasonable time for a Union representative to meet with said employees (30 minutes) shall be
done during that formal orientation.

13.4 Indemmnification

The Union shall indemnify and hold the employer harmless against any and all claims, demands,
suits and other forms of Hability, including liability for reasonable counsel fees and other legal
costs and expenses that may arise out of, or by reason of, any action taken by the employer in
conformance with this provision.

ARTICLE X1V
GRIEVANCE PROCEDURE

14.1 The following grievance procedure is established as Board Policy:

(a) Any employee who has a grievance) within ten (10) working days, may either first discuss
it with the Supervisor of Buildings and Grounds or may bring the grievance (o the attention
of the Union and request representation in any discussions with the Supervisor.

(b) If the employee and/or the Union do not obtain a satisfactory resolution of the grievance
with the Supervisor, the grievance, within ten (10) working days, shall be put in writing
and sent to the Business Administrator who shall, within a reasonable time after the receipt
of the grievance, meet with the aggrieved employee and a representative of the Union and
within five (5) working days thereafter, submit a written decision to the Union and the
aggrieved employee.

(c) If the employee and the Union are dissatisfied with the decision of the Business
Administrator, they may appeal to the Superintendent. Such appeal shall be in writing, shall
state the nature of the grievance and the adjustment requested, and shall be filed with the
Secretary of the Board within ten (10) working days after receipt of the Business
Administrator's reply. Within ten (10) working days after receipt of such appeal, the
employee and representatives of the Union shall be afforded a meeting with the
Superintendent. Within ten (10) working days after such meeting, the Superintendent shall
advise the employee and the Union of its decision, which shall be in writing and shall
contain the basis for the decision.

(d) If the employee and the Union are dissatisfied with the decision of the Superintendent, they
may request within ten (10) working days after the Superintendent's reply, that the
complete file be delivered to the Board. Within ten (10) working days after receipt of the
file, the employee and representatives of the Union shall be afforded a hearing before the
Board, or at t the option of the Board, a committee composed of members Of the Board.
Within ten (10) working days after such meeting. the Board shali advise the employee and
the Union of its decision, which shall be in writing and shall contain the basis for that

12




(e)

0
(g)

15.1

decision.

In the event of a grievance involving discipline or discharge the following will be the
procedure followed within ten (10) working days after Step (¢) of this Grievance
Procedure.

(1)  If the employee and the Union are dissatisfied with the decision of the
Superintendent, they may request that the complete file be delivered to the Board.

(2)  Within ten (10) working days after receipt of the file, a commitiee composed of
members of the Board, will afford a hearing to the employee and representatives of the
Union.

(3) Either the Board or the Union may consult such advisors as they deem desirable
and may have them present at the meeting to ensure that such discharge or discipline Is for
just cause only.,

(4) Within ten (10) working days: after such meeting, the Board shall advise the
employee and the Union of the decision, which shall be in writing and shall contain the
basis for the decision.

The Board and the Union shall be responsible for their own cost incurred under (e) above.

If the Business Agent of the Union and the Board of Education cannot reach a satisfactory
agreement on any disputed issue, including discipline or discharge, then the grievance shall
be submitted to the New Jersey Public Employment Relations Commission ("NJ PERC")
for disposition through an arbitration hearing. The Decision of the Arbitrator shall be
binding on the parties. Both parties shall equally bear the costs for the Arbitrator's services.
All other costs associated with the Arbitration shall be paid by the Union and the Board
separately.

ARTICLE XV
MISCELLANOUS PROVISIONS

The Board recognizes the principle of seniority and shall give preference in the case of

promotional opportunities to positions other than that of building supetvisors and night
SUpErvisors.

152 Appropriate equipment shall be furnished for custodians to perform boiler cleaning duties.
Two (2) men will be assigned to work together in performing this job.

15.3  The Board shall make every effort to provide appropriate lunclu'oomlspace for its custodial

help.

154  Anything contrary notwithstanding, nothing contained in any section, paragraph or sub-
section of this Agreement shall be interpreted in any manner or be so construed as to indicate that
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the Board has waived rights that are expressly required by law, the courts or administrative
interpretation as mandatory to be retained by the Board.

15.5 In the event of severe snow storms, the Board, at its discretion, shall make every effort to
have outside contractors assist with snow removal.

15.6  The Board agrees to notify the Union when any new employee is hired.

15.7  Copies of this Agreement shall be duplicated at Board expense and distributed to members
of the Union.

15.8  This Agreement shall remain in full force and effect from July 1, 2021, through June 30,
2024,

15.9  Future negotiations shall be governed by the rules and regulations promulgated by the New
Jersey Public Employment Relations Commission.

Bridgeton Board of Education and the Teamsters Local 676 Custodians Agreement as proposed
2021-2024.

BRIDGETON BOARD OF EDUCATION

President

Dated: : ‘ ’ f .
(\\\\\ LAy ﬁ/ JKC/\ /i?/‘"/@“’{M
Vice/President

Dated:

TEAMSTERS LOCAL 676 CUSTODIANS

fiw Aot
B

Dated:

Dated:

i4




2021-2022

Steps
1 31,200.60 15.00
2 32,136.00 15.45
3 33,072.00 15.90
4 34,944.00 16.80
5 36,712.00 17.65
6 38,792.00 18.65
7 41,392.00 19.90
8 44,304.00 21.30
9 46,176.00 22.20
10 46,800.00 22.50
2022-2023
1 32,735.20 15.74
2 32,864.00 15.80
3 33,696.00 16.20
4 35,627.20 16.84
5 36,712.00 17.65
6 38,856.00 18.70
7 41,487.68 19.95
8 44,512.00 21.40
9 46,592.00 22.40
10 48,464.00 23.30
2023-2024
i 33,987.20 16.34
2 34,112.00 16.40
3 34,944.00 16.80
4 35,963.20 17.29
5 37,648.00 18.10
6 39,104.00 18.80
7 41,487.68 19.95
8 44,512.00 21.40
9 47,008.00 22,60
10 49,920.00 24.00




Bridgeton Board of Education
~and- |
Teamsters Local 676 — Custodians

MEMORANDUM OF AGREEVMENT

The Bridgeton Board of Bducation (“Board”) and Teamsters Local 676 — Custodians
(“Union™) on this __day of , 2022 hereby agtee to the following changes to
their collectively negotiatod agreement which expires on June 30, 2021, all other provisions of
said agreement not expressly referred to hersin remain unchanged.

Article 2
{relevant portions only noted below)

2.1 The Union shall have the tipht to use the interschool matl facilities and school mailboxes.
Article 3

3,1 All twelve (12) month employees shall be entitled to twelve (12) days sick leave each year.
Part time employces shall be entitled to five (5) days sick Ieave each year, Unused sick leave
shall accumulate from year io year, New hives shall acerue sick time at a rate of one (1) day
per month during the fivst year after expiration of their probationary period.

3.2 -+ Eachemployes shall be notified in writing of the total amount of unused sick leave credited

to him as of June 30 of each year. Such notification shall be issued priot to August 1 of the same
yeat.

Avticle 4
Personal Days

4,1 Bach employee shall be entitled to three (3) petsonal days for a legal; business, or family
matter, which requires the employee's absence during the employee's regular work hours. Unused
porsonal days at the end of the year will be added to acoumulated slok days. Written request for
such leave much be made at least forty-eight (48) houts before the date requested to the Supervisox
of Buildings and Grounds Seheol-Business-Administentor, Approval of the Supervisor of
Buildings and Grounds Sehoel-Business-Administrator for the personal day, as well as the
reasons given, is required, Only those reasons stated above may be approved. Personal day leave
may 1ot be taken immediately preceding or following a holiday, "During the students’ school year,
no mote than fen percent (10%) of custodial employees may be absent from work due to petsonal
and vacation days eombined on any one date," All personal leave requests after May 31 must be
accompanied by a reason as stated above. The request requires approval by the Superintendent,




Article 5

5.1 Allemployees shall be granted the following paid holidays:

New Year's Day Columbus Day

Martin Duther King Day *Vetoran's Day
President's Day Thanksgiving Day
Good Friday Day After Thanksglving
Memorial Day . Day Before Christmas
Junecteenth Chyistinas Day
Independence Day

Labor Day

*Veteran's Day will be colebrated in accordance with the school disiriot calendar.

5.2 . If any holiday falls on a Sunday, it will be celebrated on the following Monday. If
Christmas Day falls on a Saturday, it will be celobyated the following Monday.

Article 6

6.1 Emplovess hired before September 1, 2013;

For employees hited prior to September 1, 2013, the Board agress to provide employees with 15
days’ vacation with pay )

After 15 years of employment, the Board agrees fo provide employees with 18 days' vacation with
pay.

After 16 years of employment, the Board agrees to provide employees with 19 days' vacation with
pay. ‘

After 17 yeats of employment, the Board agtees to provide employees with 20 days' vacation with
pay. |

If a holiday falls within the employee's vacation period, the employee shall receive an additional
day's vacation, The original date of an employee's hiring shall be used to compute vacation leave.

Employees hired after September 1, 2013;

For employees hired afier Septomber 1, 2013, the Board agrees to the following vacation
alfotment;

From date of hixe to 5 years of employment: The Board agrees to provide employees with 10 days
of vacation with pay.



From 5 years to 15 years of employment: The Board agrees to provide employees with 15 days of
vacation with pay.

After 15 yeats of employment: The Board agrees to provide employees with 20 days of vacation
with pay. :

If a holiday falls within the employee's vacation period, the employee shall receive an.additional
day's vacation. The original date of an employee's hiring shall be used to compute vacation leave,

Emplovees hired after February 1,2016:

For employees hired after February 1, 2016, the Board agrees to the following vacation allotment:

From date of hire to 5 yeats of employment: The Board agrees to provide eniployees with 10 days
“of vacation with pay.

From 5 years fo 15 years of employment: The Board agrees to provide employees with 15 days of
vacation with pay.

After 15 years of employment: The Board agtees to provide employees with 20 days of vacation
with pay. -

New employees ate subjected to a 6 month probationary period in which the Board does not
provide any vacation with pay. If a new employee successfully completes his/her first 6 months of
employment, that new employes will accrue 1 day for each month worked, but not fo exceed ten
(10) days during the first year of service, which shall begin @ffer expiration of the
probationary period, The newly camed days shall be taken during the regular vacation periods,

If & holiday falls within the employee's vacation petiod, the employes shall receive an additional
day's vacation, The otiginal date of an employee's hiring shall be used to compute vacation leave,

62  Vacation may be taken during the summer vacation period with the exception of the first
two (2) weoks before school re-opens with a forty percent (40%) limit of employees at any one
titme, During the school year, no more than ten percent (10%) of employees may take vacation ot
carned compensatory time at any one fime. One week's vacation may be taken during Winter
Recess with a Himit of thirty percent (30%) of employees, to be based on seniority basis, No leaves
of absence shall be granted within the fitst ten (10) days of the commencement of the student’s
schoo} year or during the last ten (10) days of the student®s school year.

Avticle 7

7.1 The salary of each employee covered by this Agreement is set fotth in Schedule A which
o .

is attached hereto and made a patt hereof. : O

3-01%- These Increases aro on the full wage guide. See aftached.

B . ] ?
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7.2 Employees will receive their paychecks on the fificenth (15™) and thirtieth (30") day of
each month or the last working day prior to the regular payday,

7.3 TheBoard agrees to deduct from the salary of each employee dues for the Teamsters Looal
676, Said moneys shall be transmitted fo the Teamsters Local 676.

74 Employess may individually elect 10 have monthly deductions form their salaries for
payment to individual accounts in the Cumberland County Federal Credit Union,

7.5 New hires may be placed on atiy step of the salary guide equivalent to their experience at
the sole discretion of the Superintendent and Board of Education.

Article §

8.1  The Board shall deliver-to-the-Shop-Steward-and-Unien-and-post-in-all school-buildings
publish on the district website a list of known vacancies. Employees shall have two weeks fiom
the date of the online notice of vacancy to apply for said position. The Union shall advise the
Board who is the Shop Steward cach year. Selections of such vacancies shall be based upon the
most qualified candidate, :

Article 9

“9.1  Time and one-balf will be paid for all avertime afier a and-eight-(8)yhour-day-or forty (40)
hour week of actual hours worked, but such overtime payment will not pyramid, Double time
will be paid for all work performed on Sunday if forty (40} hours, exclusive of overtime, have been
worked duting the regular week. The established minimum payment of overtime on any one
ocoasion will continue as now constituted, five (5) dollars. Overtime will be paid for a designated
job, beginming at a designated time. Overtime assignments requiring custodians to work beyond”
midnight will receive double time for that time aftet midnight. Overtime calculation to be based
on a wotk year of 2080 houts. Any docked time shall be based on same formula. When the Board
operated on a four-day work week in the summer, eustodians will also work a four-day week and
overtime pay will not begin until after a-ten-(+0)-housday-or a forty (40) hour week, but such
overtime payment will not pyramid. Overtime calculations shall also include vacation, personsa!
and holiday usage, but not sick time usage,

9.2 When an employee is scheduled for a specific overtime assignment and the activity is
canceled or the group fails to appear after the employes reports to the site, the employee will be
paid three (3) houts' pay. No pay will be given when the supervisor notifies the employes in
advance of a cancellation.

9.3 Two (2) uninterrupted periods of fifteen (15) minutes (one in the AM. and one in the P.M.,)
shall bo granted for "coffee breaks", The times shall be scheduled by the immediate supervisor,
Dating-tho-sumner-when-the Beard-op erates-on-a four-day-worlcweek-a-third-brealc-of fiflcon
minutes-will-be-added fn-the-nfiernoon): For employees working a ton (10) howr shift during
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the Swmmer, they will be granted an additional fifteen (15) minutes break, Part time
employees shall be granted one fifteen (15) minwte brealk.

910 Part-time employees shalt be compensated at the same houxly rate corresponding to
the full-¢ime title’s compensation, The Board shall eap part time employees at a maximnum

of five (5) employees during the regular school year and ten (10) employees during the
summer.

911 Part time employees shall be given preference when yacancies arise in full-time
positions. Part time employees shall also be afforded the opportunity first ¢o fill in temporary
absences of full-time employces.

Article 10

10,1  Foul weather gear for the use of custodians will be provided. Such gear must remain in the
designated school. Rubber gloves shall be provided for the use of custodians in bathroom work.
Pullover boots shall be provided to custodians, Custodians using boots shall sign out for them.
Custodians will alse receive one (1) winfer jacket per contractual term, to be ordered on or
before . All equipment remains the property of the Board and must
be turned in upon fermination of employment. Six Two custodians (feme-(4)-stadiunts; one (1)
driver/satellite and one (1) warehouseman) will receive up to $450.00 per contractual term your
total for the purchase of a light or heavy jacket, Ag-pn-aliemativethese—ndividunls-may-use
$100:00-every-otheryens Reimbutsementis to-be-mude-up presentation-of arecelpt and-a-vouches:

L 102 TheBonrd-ofEdueation-ngrocs-to-furnishuniformsy threo-(3)-ehanges-per-weels-for
all-eastodinns. The Board of Education agtees to provide six (6) eleven{ld} sets of uniforms for
all custodians, updating such sots with cargo pants. Alemployeessnust-weni-proper-uaiform
for-all custodians: All cmployees must weat proper uniform every day and the uniform must be
clean each day, Uniforms will be determined by the Board, Uniforms are the property of the
Board and shall be returned upon separation. -

Axticle 11

11.1  The Board shall provide medical coverege with a provider at the discretion of the board for
the employee, family and dependent coverage where eligible, Employee confiibutions will go fo
tier four of the Chapter 78 employee contribution table in the first year of the contract and will
remain at tier four for the balance of the contract, Such premium payments shali be for the full

twelve (12) month period of the coverage year and continus every yeat thereafter for all employees
covered by this Agreoment.

To be eligible for the benefits set forth in this article, unit employees must work a mininum of 30
houts per week.

On July 1, 2020, Governoxr Murphy signed P.L. 2020, Chapter 44, which will veduce the
health care contributions for certain schoel employees who elect. the newly created New
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Jersey Educators Health Plan (NJEHP) or the Garden State Health Plan (GSHP). The GSHP
will be available January 1, 2022 for employees hired on oy affer duly 1, 2021. Employees
hived on or after July 1, 2020 will also have the option to enroll in the New Jersey Educators
Health Plan (NJEHP). Employees hired prior to July 1, 2020 will be enrolled in the NJEHP
unjess that member affivmatively elects to wakve coverage, or affirmatively elects to remain
curolled in NJ DIRECT10, Such premium payments shall be for the full twelve (12)
month period of the coverage year, and continue every year thereafier for all
employees covered by this Agreement, :

If two spouses/domestic partners are employed by the Board, neither spouse/partner can have
coverage as both a subscriber and a dependent under the Distriot's health plan, and only one of the
spouses/partners can cover eligible children,

112 The Board agrees to pay full family drug and ptesctiption plan (Retail Copay $10
Generio/$20 Preferved Brand, Mail Order Copay $10 Genetie/ $20 Preferred Brand; Mandatory
Mail Owder for Maintenance Medications/Mandatory Mail Ovder for Specialty Medications
Program) for all employees, Employee contributions will go to tier four of the Chapter 78
smployee contribution table in the first year of the contract and will remain at ter four for the
balance of the contract. Carrier to be named by the Board.

On July 1, 2020, Governor Murphy signed P.L. 2020, Chapter 44, which will reduce the
health care contributions for certain school employees who elect the newly created New
Jersey Educators Health Plan (NYEHP) or the Garden State Health Plan (GSHP), The GSHP
will be available January 1, 2022 for employees hirved on ox after July 1, 2021, Employees
hired on or after July 1, 2020 will also have the option to enroll in the New J. ersey Lducators
Health Plan (NJEBP). Employees hived prior to July 1, 2020 will be envolled in the NJEQP
unless that member afficmatively elects to waive coverage, or affirmatively elects fo remain
envolled in the New Jersey School Employee Hoalth Benefit Program plans, Employees who
elect to retain their coverage under the New Jersey Schiool Lmployee Health Benefit Program
will remain at tier four of the Chapter 78 employee conéribution table for the duration of the
contract. Carrier to be named by the Boaxd,

11.3 The Board shall provide Full Family Dental Plan for ali eligible Employees in the
bargaining unit. Carzier to be named by the Board. Employee contributions will go to tier four of
the Chapter 78 employee contribution table in the first year of the contract and will remain at tier
four for the balance of the contract, Said plan shall provide the following:

() 100%/ 50% / 50% Plan:
*100% Proventative & Diagnostic
*50% Treatment & Therapy, Periodontal, Oral Surgery (basic)
*50% Prostbodontics, On lays/Crowns, Orthodontia

(2)  $50 Single/ $150 Family Deductible

3y $1,000 Maximum Benefit for each family member per year

4 Orthodontic Coverage not to exceed a mazimum of $1,500 per lifetime

6



114 An employee may elect to forego medical health benefits (ot including prescription and
dental) and reccive a cash payment of $4,500 at the end of June each. school pnrsuant to the
provisions outlined below. Said payment is not patt of the employee's salary nor is it pensionable.

The Board shall establish a Section 125 plan, The individual unit member is responsible for all tax
Hability.

 The employee must opt out of the medical insurance for the entire school yeat.
An employee who is hirved aféer July Lst of each year may waive benefits for the
halance of the school year and receive a proxated payrent.

» The employee must demonstrate, in writing that he/she has alternative health coverage
prior to opting out.

» An eniployee who opts out may only restore coverage duting the coutse of the year in

. which insurance coverage year declined based upon the provisions ouilined below.

+ If two spouses/domestic pariners ave employed by the Board and one had coverage under
the District's health plan, The other spouse/parinet is not eligible for the waiver payment,

e Iftwo spouses/domestio partners are erployed by the Board and both opt out of coverage
under the District's health plan, ouly one spouse/pattner is eligible for the waiver payment,

An employes who has waived his/her medical benefit coverage will he atfowed to restore such
soverage on. an immediate basis, without the necessity of a health questionnaire for the employee

or his/her family members, in the event of a hardship and without exemption for pre-existing
gonditions.

Reentry to medical health benefit coverage for reason of havdship applies in the following
situations that result in the loss of medical health benefits through the emnployee's spouse:

Termination of employment (proof of termination of benefits required)
Legal Separation (a copy of decree is required)
Growp contract poliey terminated (proof of termination of benefits required)
Disability of spouse which eliminated benefits (proof of termination
of benefits required)
' Divotee (a copy of the deotee is requived)

' Deaih of a spouse (a copy of death certificate is requived)

. Militaty Discharge (a copy of DD214 is required)

Tn addition, any employee who has waived histher medioal benefit coverage may automatically
restore his/her coverage by applying during the open enroliment period during aty school yeat.
The reinstatement date under such conditions will be July L. It will not be necessary for any

employee or hi/her family members to complete a Statornent of Heath (proof of insurability) to
yestore coverage during the open entoliment petiod.

1155—Thep nfﬁes‘agfee%e%e*epmegeﬁaﬁmtsiax%mel&?mﬁpas&efwaddﬂsshrg-tkee*ése
- in-the Pationt Proteetio : Careyif and-when-the-exeise
m%wWWmmmmmmmmMe
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Aviicle 12

12.1  The Board agrees to give twenty-four (24) hours' notice if time assighments are to be
changed, if possible. .

122 The Board agtees to notify the Union within twenty-fout (24) hours of any suspension,

123 When the Board required a liconses boiler operator (o be assigned to a building, 6-$756.60
sﬁpeﬁd%%ﬂ—beﬂgaié—ammeﬂyrmadimﬁ%eﬁeﬂgu}mate—eﬁp% a $1,000 annual stipend
(proxated) shall be paid, Any custodian who is assigned to replace the approved operator
will receive a provated portion of the stipend at the end of the year based on the number of
days coverage is provided (boilers are operated between October 15 and April 15). Payments
will be made in two (2) equal installments over the year, This amount, however, wlll bo prorated
for the actual number of days the lcensee is in the position, The-Bridgeton Board-of Bducation
will-continue-to i5-stipend—for-the-2015-2016-sche : : :
receiving-this-stipend: Effective July 1, 2018, the stipend will be paid if the State requites a full-
time boiler licensee at the facility. If the licensee is temporarily assigned to a building, he will be
paid on a pro rata basis for the time actuglly spent. No payment will be made if the assignment is
less than 30 days,

Two (2) boiler operators. shall be pormitted to attend, at Board's expense, the seminar on
Fundamentals of Boiler Operation and Care. This seminar must be within a fifty-mile radiug of the
Bridgeton Board of Education. There will be reimbursement for overnight stays, This benefit will
be assigned on a rotational basis,

124 When the Board requites a custodian to have & boiler operator's license, the Board will
reimburse the custodian for the cost of the boiler operator's Hoense,

12,5 In the event of a reduction in force, the prlncipal of sentority is to be used, and those
employees with the least time of service being dismissed fisst, provided that all retained employees
must be qualificd to perform the full range of required duties including the holding of a Black Seal
Boiler Operator's License.

12,6 Upon retitement from. the Bridgeton School District, a custodian who has been employed
for at least ton (10) years by the Boavd shall be entitled to a payment for accumulated wmused sick
leave days at the rate of thitty-five (35} doltars per day.. Effective with all enmployess hived after
July 1, 2007, the maximum benefit may not exceed $2,000.00. Said employees must have at feast
tenr (10) conseentive years in the Bridgeton School System. Any chango in state or federal law
prohibiting or limiting the payment for unused sick time will supetsede the coniract language.

12.7  The Board reserves to ifself sole jurisdiction and authority over matters of policy and
8



vetains the right, in accotdance with applicable laws and regulations:

a. to divect employees of the school distriet;

b. to hire, promote, transfer, assigy, and retain employees in positions within the school
distriet, and to suspend, demote, discharge or take ofher disciplinary action against
employees;

c. 1o relieve employees from duties because of the lack of work or for other legitimate
IEHSOoNS; :

d. to malttain the efficiency of the school district operations enfrusted to them;

8. to detormine the methods, means and personnel by which such operations are to be
conducted; and '

f 10 take whatever actions may be necessary to catry out the mission of the school district in

situations of emergency, subject only 1o the provisions of this agreement.

12.8 The established Boaxd policy conceming leave for death in the immediate family, now
@ﬁeﬁded—te%%eaehmﬂf%h&&iég&ea%ub}ie%ehem%trw}ﬂ—b@ is extended for the
eustodial employees in accordance with such Board policy.

Article 13
Representation Fee
. (relevant portions only noted below)

133  Deduction and Transmission of Fee

a, Notification - Once during each membership year covered in whole or in patl by this
Agreement, the Union will submit to the Board a list of those employees who have not become
members of the Union for the then current membership yoar. The Board will deduct from the
salaries of such employees, in accordance with paragraph (b) below, the full amount of the
representation fee and promptly will transmit the amount  so dedueted to the Union,

b, Payroll Deduction Schedule - The Board will deduct the Tepresentation fee in equal
instaliments as neatly as possible, from the paychecks paid to each employes on the aforesaid list

during the remainder of the membership year in question. The deductions will begin with the first
paycheck paid:

D ten (10) days afier receipt of the aforesaid list by the Board; or

2) thirty (30) days after the employee previously setved in a bargaining unit position
and continued in the employ of the Board in a non-bargaining unit position or was on
Jayoff, in which event the deductions will begin with the fizst payclieck paid ten (10) days
after the resumption of the employee's employment in a bargaining unlt position,
whichever is later,
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c. Termination of Employment - If an employee who is requited to pay a tepresentation fee
terminates his of her employment with the Board before the Unlon has received the full amount of
the representation fes to which it is entitled under the Atticle, the Board will deduct the unpaid
portion of the fae from the last paycheck to said ernployee durlng the membership year in question,
The Board is not vesponsible for any unpaid fees due from the employee.

d. Mechanios - Bxcept as otherwise provided in this Article, the mechanics for the deduction
of representation fees and the transmission of such fees to the Union will, as nearly as possible, be
the same as those used for the deduction and teansmission of tegular membership dnes to the
Union. '

e. Changes - The Union will notify the Board in writing of any changes in the list provided
for In pacagraph (4) above andfor the amount of the representation fee, and such changoe will be
reflected in any made more than ten (10) days after the Board received said notice.

f. New Employees - On or about the last of each month, beginning with the month this
Agreoment becotnes effective, the Board will submit to the Union a list of all employees who
began their employment in a bargaining unit position during the preceding thirty (30) day period,
The list will include names, job titles and dates of employment for all such employees.

The Board agrees to abide by the Workplace Democratic Enhancement Act by notifying the Union
of all new employees and providing a reasonable time for a Unjon. representative to meet with said
employees, for 30 minutes, as per the Act, Per the Act, ifthe District has g formal orientation, then
that reasonable Hme for a Union representative to meet with said employees (30 minutes) shall be
done during that formal arientation.

Article 14
The following giisvance procedure is established as Board Policy:

(@)  Anyemployee who has a grievance) within ten (10) working days, may either first discuss
it with the Supervisor of Buildings and Grounds or may bring the grievance to the attention
of the Union and request representation in any discussions with the Supervisor,

(b}  If the employee and/or the Union do not obtain a satisfactory resolution of the grievance
with the Supervisor, the grievance, within ten (10) working days, shall be put in writing
and sent to the Business Administrator who shall, within a reasonablo e after the receipt
of the gricvance, meet with the aggrieved employee and a representative of the Union and
within five (5) three(3) worklng days thereafter, submit a written decision to the Union
and the aggrieved employes,

(v) If the employee and the Union are dissatisficd with the decision of the Business
Administator, they may appeal to the Superintendent. Such appeal shall be in writing,
shall state the nature of the grievance and the adjustment requested, and shall be filed with
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the Secretary of the Board within ten (10) working days after receipt of the Business
Administrator's reply, Within ten (10) working days after receipt of such appeal, the
employes and representatives of the Union shall be afforded a meeting with the
Supetintendent. Within ten (10) working days after such ineeting, the Superintendent shail

advise the employee and the Union of its decision, which shall be in writing and shall
contain the basis for the decision, :

1f the employee and the Union are dissatisfied with the decision of the Superintendent, they
may tequest within ten (10) working days afier the Supetintendent's veply, that the
camplete filo be delivered to the Board, Within ten (10) working days aflex receipt of the
file, the employee and representatives of the Union shall be afforded a hearing before the
Board, or at t the option of the Board, a committee composed of members Of the Boatd.
Within ten (10) wotking days afier such meeting, the Board shall advise the employoe and

the Union of ifs decision, which shall be in wrlting and shall contain the basis for that
decision.

Tn the event of a grievance involving discipline or discharge the following will be the
procedure followed within ten (10) working days after Step (¢) of this Gilevance
Procedure,

(1) If the employee and the Union ave dissatisfied with the decision of the
Superinfendent, they may request that the complete file be delivered to the Board.

()  Within ten (10) working days after receipt of the file, a committee composed of

members of the Board, will afford a hearing to the employee and representatives of the
Union,

(3)  Elther the Boatd or the Union may consult such advisors as they deem desirable

and may have them present at the meeting to ensure that such discharge or discipline Is for
just cause only,

(#)  Within ten (10) working days: after such meeting, the Board shall advise the
employee and the Union of the decision, which shall be jn writing and shall contain the
basis for the decision.

The Bosard and the Union shall be responsible for their own cost incurred under (¢) above,

If the Business Agent of the Union and the Board of Education cannot reach a satisfactory
agreement on any disputed issue, inoluding discipline or discharge, then the grievance shall
be submitted to the New Jersey Public Employment Relations Commission ("NJ PERC")
for disposition through an atbitration hearxing, The Deciston of the Arbifrator shall be
binding on the parties, Both parties shall equally beat the costs for the Arbitrator's services.
All ofher costs associated with the Arbitration shall be paid by 1he Union and the Board
separately.
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15.1

Article 15

‘The Board recognizes the principle of seniotity and shall give preference in the case of
promotional opportunities to positions other than that of building supervisors and night
supervisors. '

52— Doetors-certificates-afier-oustedial-cmployeestsetutn-From-absencewill-only bevequired

on-the-same-basis-that-such-certificates-arerequired-from-other employess-of the-Board:
The-requirements—of doetors' eertificates;—herefore; -shall-bo—uniformly applied-to—all

employees-of-the Board:

153 Appropriate equipment shall be farnished for custodians to perform boiler cleaning duties,
Two (2) men will be agsigned to work together in performing this job.

154 The Boatd shall make every effort to nrovide appropriate lunchroom space for its custodial
help.

15.5  Anything contrary notwithstanding, nothing contained in any section, paragraph or sub-
section of this Agreement shall be interpreted in any manner or be so construed as to
indicate that the Board has waived rights that are expressly required by law, the courts or
administrative inferpretation as mandatory to be refained by the Boaxd,

15,6 TIn the event of severe snow storms, the Board, at its discretion, shall make every effoit to
have outside contractors assist with snow removal.

15.7 The Board agrees to notify the Union when any new employee is hired.

158  Copies of this Agreement shall be duplicated at-Board-expense and distributed to members
of the Union.

15.9  This Agreement shall remain in full force and effect from July 1, 2021, through June 30,
2024.

13.10 Future negotiations shall be governed by the rules and regulations promulgated by the New
Tersey Public Employment Relations Commission.

BRIDGETON BOE TEAMSTERS LOCA) 676 — CUSTODIANS

=
L—
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2021-2022

Employsas Steps
1 31,200.00 15.00
12 2 32,136.00 15.45 38%,632.00
7 3 33,072,00 15,90 231,504.00
5 4 34,944.00 16.80 174,720,00
2 5 36,712.00 17.65 73,424.00
3 6 38,792,00 18,65 116,376,00
5 7 41,392,00 19,90 206,960.00
1 8 44,304.,00 21.30 44,304.00
1 9 46,176.00 22.20 46,1.76.00
16 10 46,800.00 22,50 748,800.00
2,027,896,00
3.,25% with 890,830 gulde enhancament
2022-2023
1 32,739.20 15,74
2 32,864.00 15,80
12 3 33,696.00 16,20 404,352,00
7 4 35,027.20 16.84 245,190,4C
5 5 36,712.00 17.65 183,560,00
2 6 38,896.00 18,70 77,792.00
3 7 41,487.68 19.95 124,463.04
5 8 44,512.00 21.40 222,560.00
1 9 46,592.00 22,40 46,592.00
17 10 48,464.00 23.30 823,888.00
2,1.28,397.44
2.25% with534,595 guide enhancemant
2023-2024
1 33,987.20 1634
yl 34,112.00 16.40
3 34,944.00 16,80 ,
12 4 35,963.20 17.29 431,558.40
7 5 37,648.00 18,10 263,536.00
5 6 89,1.04.00 18,80 195,520.00
2 7 41,487.68 19.95 82,97536 ©
3 8 4£,512,00 21.40 133,536.00
5 9 A7,008,00 22.60 235,040,00
18 20 49,920,00 24,00 898,560.00
2,240,725,76

#.25% with §43,155 gulde enhancament




SIDE AGREEMENT TO THE AGREEMENT
BETWEEN BRIDGETON BOARD OF EDUCATION
AND TEAMSTERS LOCAL 676
BRIDGETON BOARD OF EDUCATION CUSTODIANS

i |
THIS AGREEMENT is made this ‘L{/ day of 5\1*‘-‘2-/ . 2022,

by and between the Bridgeton Board of Bducation (the “Board”) and Teamsters Local 676 &
Bridgeton Board of Education, Custodians (the “Union™).

WITNESSETIL

WHEREAS, there presently oxists a contract between the Board and Union (the
“Agrecment”); and

WHEREAS, the Board wishes fo implement certain incentives above the curent
contractual terms of the Agreement between the Board and Uniony and

WHEREAS, there exists a need to temporarily modify vatious Articles of the Agreement
as it pertains to the various classifications within the Union fo allow for stch implementation of
temporary incentives, as more fully deseribed below,

NOW, THEREFORE, in consideration of the mutual covenants and promises contained
herein, the Board and the Association hereby agree as follows:

1. Article V Staff shall receive three (3) additional holidays to oceur on February 18™: April
22 and, May 27%,

2. All unit membets having 80% or higher attendance for the 2021-2022 school year shall
receive a flat rate bonus in the amount of $500.00. Such bonus shall be paid during July 2022 upon
finalizing and reviewing 2021-2022 attendance records.

3. The parties hereby agree that this Side Bar Agreement shall expire June 30, 2022, and
revert back to the original language contained in the patties collectively negotiated Agreement.

IN WITNESS WHEREOT, the Parlies hereto have duly executed this Side Agreement
effective on e, VM, 2022,

BRIDGET ON BOARD OF EDUCATION TEAMSTERS LOCAL 676

BRIDGETON BOARD OF EDUCATION
CUSTORIANS

By: S~ By: /4

Title: Title:




Witnesseth: Witnesseth:

,;;-;ﬂ‘ 7 70/4
“}Z%f //‘{jﬁ//é);, A

s

Title:



